High cost for employers

Being cut down had the following consequences:

Lack of trust among co-workers [ _
Disengaged frommywork [ 720
Looked for anew job
Experienced imposter syndrome [ %
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{< o agreed that being
@ cut down impacted
u their productivity.
Lost talent pool

Nearly one-half of tall poppies %
said ithad impacted their
desire to apply for promotion. =
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If yousee snmetllmg. ..-—
say something
More than &in 10 witnessed

Respondents who felt
their achievements
were undermined by
others al work.

Men, women
equally to blame

The personwho
undermined you was:
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Whyit happens

Jealousy and sexism top list of drivers:

Jealousy/envy
Sexism/gender stereotypes |
Lack of confidence _ D

Ittakesatoll

How has this impacted you?

Lower self-esteem/self-confidence
""" Downplay/don’t share achievements

BTT Negativesof talk
With friends like these...

aco-worker being cut down and did nothing.
About 1in 10 participated in the cutting.

Almost half said friends & i
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